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Reasons for Workplace Visits by

Immigration Agents

1-9 Audit

Visits a business to
check if it has followed
the rules for Form I-9.

Usually a scheduled
visit after receiving a
Notice of Inspection.

Workplace Raid

Arrives at a worksite
without warning.

'ﬁ '1_' \:“'LL'_"'"_J‘;
Western Center for
Agricultural Health and Safety

Detain specific person
(or people)

Goes to a worksite to
find a particular

person (or people).




Who are immigration
agents?

e Immigration agents work for the U.S.
government and enforce immigration laws.

e Most agents are from:
o U.S. Immigration and Customs
Enforcement (ICE)
o U.S. Customs and Border Protection (CBP)
o Homeland Security Investigations (HSI)

e Agents may not be in uniform or arrive in
marked vehicles.

UCDAVIS
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Two Types of Warrants: Judicial and
Administrative

Administrative Warrant

Issued by Issued by
U.S. District Court or a State Court U.S. Department of Homeland Security (DHS)
or Department of Justice (DOJ)
Q Signed by Q Signed by
Judge An immigration officer (not a judge)
Q Purpose Q Purpose
Allows ICE to arrest or detain a specific Requests to arrest or detain
person someone
Q Allows Entry into Private Areas? Q Allows Entry into Private Areas?
Yes, but only for the areas and individuals No.

listed in the warrant.



Judicial Warrant

A judicial warrant must be signed by a judge
and say “U.S. District Court” or the name of a
State Court at the top.

Includes:
e The workplace address and the areas they
have permission to search
e The name(s) of the person(s) they have
permission to detain
e The allowed time frame for the warrant to
be enforced

Only gives permission to enter private areas
that are listed in the warrant.

UCDAVIS

Western Center for
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UNITED STATES DISTRICT COURT

lor the

Im the Matter of the Search of )
Ry deacribe the property o Be seorehed ]
o dilrly alee per o By e and aalfeeas) i Case Mo
J
}
]
SEARCH AND SEIZURE WARRANT

To Loy awdhomizcd law enlorcemecn) oflicer

An application by a federal law cnforcemend olficer or an atbomey for ibe government requesis the scarch
of the {ollowing pemson of propeny localed in the District of
Freesifi Wee prwaon or dercribe We progsarir do be aeancded aved give ifr focaiomn!!

I find that the athdavit(s), or any recorded testinsony, establish probable cawee o search amd seaxe the person oF propemy
sloscnbod above, and that such scarch will reveal iyl fhe poriow o dercribe dlw progperie o Be asdspdic

YOU ARE COMMANDED 1o execute this wamant on or befone frrcnd e eneidd 1o akavay
i the daytime 6200 a.m. to 10000 pom, Ol at any fime in the day or night begause goodd cause has been established

Unless delayed nolice 15 authosized below, vou musi give o copy of ihe wamani and a receapl for the proparty laken 1o the
person from whom, or lrom whose premises, the propeny was taken, or leave the copy amd receipl 31 the place where the
property was laken,

e officer executing this warrant, or an officer present during the exccution of the warranl, must prepare an inveniory
as required by law and prompily relum this warrant and inventary to
(L el Srees Aapurro e Sudge)
1 Purswami 1o 18 ULSC, § 3103a(b) 1 find thal immediote nolilication may have an adverse resull listed in 18 U.5.C
g 2705 {excapl for delay of taal), and autlonze the oflicer axeculsng his warrail 10 delay molice B the person whe, or whose
peaperty, will be scarched or seized fehwck e gppropeiase boy)

1 [or days ot focieeed 30 O unBl, the [a3cis justifving. the laler specific date of

Ikt and timae pssucd:

Judps '» ripranoe

City and s1ate:

Frimied ranr god [




Administrative Warrant

It will say “U.S. Department of Homeland
Security or Department of Justice”

Signed by an immigration officer, not by a
judge

May include:
e “Warrant for Arrest of Alien” or “Notice of
Inspection”

e Name(s) of the person(s) they are
seeking to detain

Does not give permission to enter private
areas.

UCDAVIS

Western Center for
Agricultural Health and Safety

U.S. DEPARTMENT OF HOMELAND SECURIT Warrant for Arrest of Alien

File No.

Date:

To:  Any immigration officer authorized pursuant to sections 236 and 287 of the

Immigration and Nationality Act and part 287 of title 8, Code of Federal
Regulations, to serve warrants of arrest for immigration violations

I have determined that there is probable cause to believe that
is removable from the United States. This determination is based upon:

X the execution of a charging document to initiate removal proceedings against the subject;
X the pendency of ongoing removal proceedings against the subject;
X the failure to establish admissibility subsequent to deferred inspection;

X biometric confirmation of the subject’s identity and a records check of federal

databases that affirmatively indicate, by themselves or in addition to other reliable
information, that the subject either lacks immigration status or notwithstanding such status
is removable under U.S. immigration law; and/or

X statements made voluntarily by the subject to an immigration officer and/or other
reliable evidence that affirmatively indicate the subject either lacks immigration status or
notwithstanding such status is removable under U.S. immigration law.

YOU ARE COMMANDED to arrest and take into custody for removal proceedings under the
Immigration and Nationality Act, the above-named glia

(Signature of Authorized Immigration Officer)

(Printed Name and Title of Authorized Immigration Officer)

Certificate of Service

I hereby certify that the Warrant for Arrest of Alien was served by me at

(Location)
on on , and the contents of this
(Name of Alien) (Date of Service)
notice were read to him or her in the language.
(Language)
Name and Signature of Officer Name or Number of Interpreter (if applicable)

Form 1-200 (Rev. 09/16)




Rights and
Responsibilities




Labor Rights

As a supervisor, you dre a representative of the
employer and dlso a worker.

Itis against the law to call immigration, or
threaten to do so, in retaliation if a worker
exercises a protected labor rights.

The Labor Commissioner’s Office is the
California agency that that protects workers
against retaliation.

o UCDAVIS
Western Center for
Agricultural Health and Safety

Labor Commissioner’s Office
(833) 526-4636

https://www.dir.ca.gov/dise/dIseretaliation.html



Everyone has rights,
regardiess of their
immigration status.

You have a right to:

Federal protections:

€ Say no to searches without
e Fourth Amendment a valid warrant
Remain silent

e Fifth Amendment
Not sign anything

Make a phone call

o UCDAVIS
Western Center for
Agricultural Health and Safety




California Values Act
(sB54)

e Prohibits state and local law enforcement
(such as police, sheriffs, and highway
patrol) from assisting with federal
immigration enforcement.

e There are exceptions, like if someone has
certain serious or violent criminal
convictions; low-level misdemeanors are
not included.

UCDAVIS

Western Center for
Agricultural Health and Safety
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Immigrant Worker N -
Protection Act (AB 450)

Even if they have a judicial warrant,
agents only have permission to

+ Itis against the law f | their staff . e
2 AGL ML WLTOr SIproysrs or thet st search the private areas written in

to give immigration agents permission to enter
private work areas without a judicial warrant the warrant.
signed by a judge.

Employers and their staff are not
required to help immigration
agents locate or detain workers at
work.




Can immigration agents enter the

workplace?

Public Areas

A space that anyone cdn
enter.

Example: the lobby of an
office, or parking lot.

Private Areas

A space that the public cannot
enter.

Example: the field, production
lines, or break room.

Anyone — including
iImmigration agents — can enter

public areas without
permission.

Immigration agents can enter
private area ONLY IF they have
a judicial warrant or if they are
given permission—for example,
by the employer at the worksite.

»

Wesltern ”Center for
Agricultural Health and Safety
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Before
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Access to the Worksite

Suggestions to show that an area is
private:

e Label private areas
e Keep doors closed or locked

e Put up fences or physical barriers

e Require visitors to ask for permission
before entering

° UCDAVIS
Western Center for
Agricultural Health and Safety

PRIVATE PRIVATE
PROPERTY PROPERTY

NO
TRESPASSING

NOfICE _ STOP

ALL VISITORS NO PUBLIC
MUST USE
MAIN ENTRANCE ACCESS




Know Your Company’s

Plan Information you need:

Ask your supervisor for the company’s plan Q Name and phone number of the person
and the instructions you should follow if you should contact if immigration arrives.

Immigration agents arrive. )
Q Clear steps on how to verify warrants

judicial vs. administrative).
A clear plan can help you stay calm when (judicial vs. ad strative)

the situation is stresstful. Instructions on what to document and

) ) how to do it.
Practice the plan with your workers.

Q Office address to direct immigration
agents to.

Clear guidance on what are considered
private and public areas.

° UCDAVIS
” Western Center for
Agricultural Health and Safety
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How to Prepare Your Team

If there are immigration agents at the workplace:

o

o

Stay calm

Do not run. If they run, immigration can use this as a
reason to detain them.

They have the right to remain silent

They are not required to answer questions about the
country where they were born or any other personal
information.

If they are detained, ask to make a
phone call.

They have the right to make a phone call to a family
member or a lawyer.

X

X

Do not give them permission to enter

Do not open the door or give access to private areas
of the worksite. Agents need a warrant signed by a
judge to enter.

“I am not authorized to give permission.”

They have the right to not sign anything

They are not required to sign anything without a
lawyer present.

Do not lie or carry false documents.

Avoid carrying false documents and/or documents
from other countries such as a matricula or
passport.
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Supervisor Actions During
an Immigration Visit

Stay calm How does this sound in practice?

Ask to see identification . .
“I am not authorized to speak with you. |

Observe will call the designated person. Wait
Do not give permission to enter private over here."

areas o .
“This Is a private area. Do you have a

Do not give information about the workers warrant signed by a judge?”

Do not provide false information

“You do not have permission to be in
this area.”




What To Do
After




Supervisor Actions After
an Immigration Visit

Write down what you saw or were told, such
as where the workers were taken.

This information can help the worker or be
used to show If the agents broke the law.

o UCDAVIS
Western Center for
Agricultural Health and Safety

Examples of details you should write
down and share with your employer:

e The agency they belonged to

e How many agents there were (inside
and outside)

e What clothes they were wearing and
if they were armed

e [f someone was prevented from
moving or leaving

e Any mistreatment (who and what
happened)



TRAVEL | CENTRAL COAST

Potential ICE raid thwarted at Central Calif.
strawberry packing facility

By Susana Canaloa Barron, Frood

CAEAORC)

We know not to
open the door
unless they

present a valid
warrant.

Person in charge of the entrance at a
strawberry ranch in Ventura County.




Resources




Social Media [ WhatsApp

For Supervisors

Prepdarate para una redada
en el lugar de trabajo:

@ Pregintale atu compafiia cudl es el plan si
llega la migra.

Practica el plan con tus trabajadores.
Recuérdales que tienen derecho a guardar
silencio y que no deben dar informacion
falsa.

Identifica a la persona que debes contactar
en tu compaiiia sillega la migra.

Conoce cudles areas de trabajo son
publicas y cudles son privadas.

La migra no puede entrar a las areas
privadas del trabajo.

La migra en el trabajo: | ...
Guia para mayordoemos/as W S s s

V Western Center for
'# Agricultural Health and Safety

For Workers

Si tienes contacto con
la migra en el trabajo

Ly

Mantén la calma

No corras. Si corres, pueden usar eso como razon
para detenerte.

Pregunta si te estan arrestando o si
eres libre parairte

Guarda silencio — di: “Deseo guardar

silencio”

No tienes que responder ninguna pregunta,
incluyendo sobre dénde naciste, como llegaste
a los Estados Unidos o si tienes papeles.

No muestres ningun tipo de
identificacion o documento

No firmes nada

La migra en el trabajo
Conoce tus derechos

£ UCDavis
Western Center for
Agricultural Health and Safety

English: https://camposeguro.ucdavis.edu/en/resources

Spanish: https://camposeguro.ucdavis.edu/es/recursos


https://aghealth.ucdavis.edu/safety-messages
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Immigration Pocket Card

If Immigration Agents Arrive at Your Work, Say:
“This is a private area. | do not consent to your
entry. | do not have authority to grant access to
private areas. Please wait here while | contact
the person you need to speak to.”

Si llegan agentes de inmigracion a tu trabajo, di:

“Esta es una area privada. No te doy permiso
para entrar. No tengo autoridad para dar acceso
a areas privadas. Por favor espere aqui mientras
llamo a la persona con la que necesita hablar.”

Company Contacts / Contactos de la compafiia

Name [Nombre:
Title / Titulo:
Phone [ Teléfono:

Name [Nombre:
Title / Titulo:
Phone [ Teléfono:

English: https://camposeguro.ucdavis.edu/en/resources#inmigracion

I Irvirigration Agents Arrive at Your Work, Say:
“This is a pervate area. | do Not consent 1o your
entry. | 6o not have outhotity 10 grant access to
private orecs. Flease walt hers while | contact
the person you nesd 1o speak 1o

5i llegan agentes do inmigrockin a tu trabajo, di:

“Esta es uno Grea privoda, No te doy pamiso

paro entror, o tengo autondad paro dor occeso
o dreas privodos, Por fovor espere ogui misntros
Bomo a la persona con o qua necesita hablar.™

I immigration Agents Arrive at Your Work, Say:

“This is O parvala ared. | 80 NoL consent 10 your

entry. | do not have outhorty 1o gront occess.to
private orens. Please woit hera whils | contact
tha person you need 1o speok to”

5i llegon agentes de inmigrockin a tu trobajo, di:

“Esta s uno drea privada M‘rtl’_‘ﬁﬂ\’p{".‘l’ni?ﬂ

jpara entrar, e lengo autondad paro dor ocoeso
adreas privadas. Por fovor espane oqui misntras
Bamo o la persona con lo que necesita habilar®

if immigration Agents Arrive at Your Work, Say:

“Thils i5 0 private 0red. | 6o Not CONSHNT 1o your

antry. | do not hove outharlty 1o grant ecoess 1o
priviate oreas. Please wait hera while | contoct
the person you need to speak 10

5i legon agentes de inmigrocidn a tu trobajo, di:

“Esta s uno Oreo privoda, No te doy peamiso

[para entrar, No lengo autondod para dar 0CoEsD
0 draas privodas, POF favor S5pdne ol maentras
BOmo & ko persona con 1o que necesita hablor

If immigration Agents Arrive at Your Work, Say:

“Thig is 0 private areo. | Go-nol Consant 1o your

antry. | o not have outhor ity to grant oooess o
private oreas Plegse wait here while | contoct
the parson you need o speak o

Si llegan agentes de inmigrocién a tu trabojo, di:

“Esta es unno Grea privoda. No te doy parmiso

paro entrar, Mo 1eno auttndad para dor acceso
0 drons privadas. Por favor pspone oqul misntros
BOMQ O k3 Parson con 10 guo Necesta habion”

e

Company Contocts | Contactos de lo compariia
Mocmig [ Nommire:

Tithe [/ Tinako:

Phons | Telono:

Neme | Nomibra:

Titlg [ Tiula:

Phona | Takédono

Company Contocts | Contactos de la comparia
Nome| Nombre:

Titke [ Tituo;

Phame | Teistono:

Namie | Homibre:

Title | Thulo:

Phona f Teléono

company Contacts | Contactos de la compafia
e Jombra;

Title [ Tivato:

Phona | Takéfono:

omie, Nombra:

Titha | Thulao:

Fhono | Takddono:

company Contacts | Contactos de la comparia
Name [ Nombra:

Titha | Tivubo:

Phona | Talsona:

Name /Nombre:

Tithe [ Tiula

Phane f Teldlons

Spanish: https://camposeguro.ucdavis.edu/es/recursos#inmigracion

) Western Center for
" Agricultural Health and Safety

Immigration Pocket Card


https://camposeguro.ucdavis.edu/en/resources#inmigracion
https://camposeguro.ucdavis.edu/es/recursos#inmigracion
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Ejemplo de una
orden judicial

Unex peden judicial dird “UUS, Distriet
Court™ o ol nembre 4o 1A eorn
wstatal y dobo estor firmoda por
un jusz. Soéo o parmiss para
antror alas dreas privado:
manckonodas on i orden.

SOt pod 1na cofte de distrito
e hok Estados Uridas (US. Ditrict
Court) o una corme esatal

Direccitn de o propledad y
nombre(s) de lale) perconals)
o quien{os) se dirige a onden

El poriodo de tempa en que se
perTTiite User o oeden

Firmo de un joez

Example of an
Administrative
Warrant

in agministrative warrant will say
LS. Departmant of Hamalens
Spcurity or Dapartrmsnt of Justice™
and ie signed by an immigration
affier, nok o judge. 1 doss not give
permission ta enter private areas.

Tt b s LS. Dapoitmant
of Hormakand Security (DHS)

Signoture of on mmigrotien cilicos

Warrant Comparison

LIWITED STATES DISTRICT COURT
» UTED STATES DisTR Exurr]pleofc!n
Administrative
Warrant
un administrative warrant will say
'U.s.uopqnmm:o!mmﬂw

AEARCIE AN SEEURE WARRANT Security or Department of Justice”
] and i signed by an mmigration

afficer, not o judgo. 1t does Hot ghve
pormission to-anter private areas.

55U by the S, Deportmant
of Homatand Security (DHS)

Signotura of on immigration oflices

Ejemplode
unaorden
administrativa

Una ardin odministrativa disd
'U.S.l)opﬂﬂl‘\‘lml of Homalond
Sucurity o Deportmant of Justica™
y o5té Firrmata por un agente do
Inmigracisn, no por un juse.

Mo da permiso paro entrar

a Groas privadas.

SOrEa pos ol Depanamants
o Soguidnd Masonal

(U5, Dopanman of Homalend
Sacurity. DHS)

Firmio g un ogono da inmigrocian

Checklist

Complete This After a Worksite Raid

Date and Time:
Immigration Agents
Agencies present and uniform infarmation (check all that apply):

OIcE ocep 0 H81 mp2-T] O Police O Shariff O Plain Clothes

-y G
Vehicles they arrived in: O vanfSuv with agency name 0 Unmiarked Van/suy
Othaer:
Kumber of agents:
Were they armed? pa : 1 i OYe: Ono O MNotSure

Mames and badge numbers (if any):

Warrant
Did they have o warrant? DOYes OMo O MotSure
Did the warrant list a location and for name? O vYes O No O MotSure

If they had o warrant, was it o judicial warrant signed by a judge? O Yes O Mo O Not Sure

Workers

Did they say they were there for a specific person? OvYes OMo O NotSure
Did they prevent anyone from moving or leaving? Oves Ono O NotSure
Did they detain/arrest any workers? OYes ONo O NotSure
If yes, who did they detainfarrest: =
Did they say where they were toking the person(s)? Oves O Mo O MotSure

If yes, write down location(s): -

‘Write down what happened, Add as many details as you can, including the names of
witnesses and if anyone wos mistreated, This information could help attorneys determine
if any rights were violated.

send any plctures, videos, or documents (e.g., business cards, photo of warrant) to the
company contact. You can also send helpful information to the local community rapid
response network, but do not send any personal infermation without permission.

' Western Center for
Agricultural Health and Safety

English: https://camposeguro.ucdavis.edu/en/resources#inmigracion

Spanish: https://camposeguro.ucdavis.edu/es/recursos#inmigracion



https://camposeguro.ucdavis.edu/en/resources#inmigracion
https://camposeguro.ucdavis.edu/es/recursos#inmigracion

Other Materials That Can Help

What to Do If Immigration
Comes to Your Workplace

2

WHAT TO DO IF
IMMIGRATION COMES ' i 1iithion

=

TO YOUR WORKPLACE :

https://www.nilc.org/resources/que-hacer-si-
viene-inmigracion-a-su-lugar-de-trabajo/

Create a Family Plan

@ TEACHING, INTERPRETING,
" & CHANBING LAW since 1878

STEP-BY-STEP FAMILY —
PREPAREDNESS PLAN

every family should have a Family Preparedness Plan in case of an emergency. It

is critical for immigrant families to think ahead and sel more concrete plans for
Immigration emergencies that can arise. For example, this Resource Toolkit goas into
detail about different childcare options availabie in case of an absent parent, where
10 find trusted immigration services in your community, and how (o prepare 1o assen
your constitutional rights in the presence of an immigration officer.

This toofkit is divided into differant

sections that give guidance on family

preparedness planning, regardless of THE ILRG mu.w mm_nmaw.
immigration status. It gives additional MORE CONDENSED VERSION OF THIS FAMILY
advice to undocumented and/or mixed PREPAREDNESS PLAN. IT CAN BE FOUND BY
status famllies. HEADING TO ILRG.HEIFAMPREP

For more immigration community
resources, visit lire,mefresources.

PART I: MAKE A CHILD GARE PLAN

1t's important 1o have a pian so that a trusted adult can care for your child if you
cannot. This plan should include emergency numbers, a fist of important contact
information, and a file with important documents. Whether you want your child to
accompany you to your home country in the event you face deportation or wish for

Ty eenbrued o nant page

family-preparedness-plan

v

https://www.ilrc.org/resources/step-step-

UCDAVIS
Western Center for
Agricultural Health and Safety


https://www.nilc.org/wp-content/uploads/2025/01/NILC_EmployerGuide_English.pdf
https://www.nilc.org/wp-content/uploads/2025/01/NILC_EmployerGuide_English.pdf
https://www.ilrc.org/resources/step-step-family-preparedness-plan
https://www.ilrc.org/resources/step-step-family-preparedness-plan

CA-Specific Resources

Labor Commissioner’s

i
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FAQs on AB 450

i y A D i = Sute of Caklornia
DEPARTMENT o JUSTICE s bt O

IMMIGRANT WORKER PROTECTION ACT (ASSEMBLY BILL 450)
FREQUENTLY ASKED QUESTIONS
The Californio Labor Commissioner and California Attorney General provide this foint guidance on AB 450,
Updated 02/18/25
What is the Immigrant Worker Protection Act (4B 450)7

The tmmigrant Worker Protection Act [AB 450, eff, Jan. 1, 2018) sets forth certain requirements for
employers regarding worksite inspections by immigration enforcement agents.

AB 450 governs requests from an immigration enforcement agent to enter the employer's place of business
or requests to access employee records, subject to certain specified exceptions. It also sets forth certain
specific notice requirements to employees if the employer receives notice from an immigration agency of an
upcoming inspection of 1-9 Employment Eligibility Vierification Forms or other employment records. Finally,
it sets forth parameters for employers regarding when they may or may not reverify employment eligibility
of any current employee in compliance with federal law and regulations. The details of these provisions are
discussed more fully below.

Which employers are subject to AB 4507

The law applies to all public and private employers,

What should employers do if an immigration enforcement agent seeks to enter the employer’s place of
business?

:  Employers, or persons acting on behalf of the employer, shall not provide “voluntary consent” to the entry

of an immigration enforcement agent ta “any nonpublic areas of a place of labor.”

This provision does not apply if the agent enters a nonpublic area without the consent of the employer or
other person in control of the place of labor or if the immigration enforcement agent presents a judicial
warrant, in addition, employers are not preciuded from taking an agent to a nonpublic area if all of the
following are met: (1) employees are not present in the nonpublic area; (2) the agent is taken to the
nonpublic area for the purpose of verifying whether the agent has a judicial warrant; and (3) no consent to
search the nonpublic area is given in the process

See Government Code Section 7285.1
What does it mean to provide “voluntary” consent to the entry of an immigration enforcement agent?

In general, for consent to be voluntary, it should not be the result of duress or coercion, either express or
implied.

An example of providing "voluntary” consent to enter a nonpublic area could be freely asking or inviting an
immigration enforcement agent to enter that area. This could be indicated by words and/or by the act of
freely opening doors to that area for the agent, for instance.

https://www.dir.ca.gov/dise/AB_450_QA.pdf

Weétern “Ce nter for
Agricultural Health and Safety

ACLU NorCal
FAQs on SB 54

ACLU NorCal

FAQ ABOUT THE CALIFORNIA
VALUES ACT

How doas 1he law rastrict lecal law
enfanesment?

Can the sheriii's depariment hold
meo in jadl extra time 5o IGE can pick
ma up?

Can ICE inferview mea in jail?

Can the sherifls degartment (el ICE
when | will be reteased from |ail?

Can the shariffs deparmen
transfed me tooan |CE detention
cantar?

Can | get copies of ICE requests?

How do | report a wialation of the
low?

How does the law restrict local law enforcement?

Local law enforcement, like the police or sherilf, cannot:

*

Ask about your immigration status.
Share your personal information, like your home or work
address, with ICE unless that information is already

.

available to the public.

Provide office space in their facility only for ICE's use.

Make or intentionally participate in arrests based on civil
imrmigration warramts.

-

Perform the functions of an ICE officer in any manner.
Use immigration officers as interpreters during their own
investigation,

Share this

Can the sheriff's department hold me in jail extra
time so ICE can pick me up?

No.

https://www.aclunc.org/our-work/know-your-rights/know-your-rights-

local-law-enforcement-and-immigration-under-california-0#item-4536


https://www.dir.ca.gov/dlse/AB_450_QA.pdf
https://www.aclunc.org/our-work/know-your-rights/know-your-rights-local-law-enforcement-and-immigration-under-california-0#item-4536
https://www.aclunc.org/our-work/know-your-rights/know-your-rights-local-law-enforcement-and-immigration-under-california-0#item-4536

For more information, visit
aghealth.ucdavis.edu or
CampoSeguro.ucdavis.edu

Created with support from the California Labor and Workforce Development Agency (LWDA) as part
of the Statewide Agricultural and Farmworker Education (SAFE) Program.

g/ Western Center for
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