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Reasons for Workplace Visits by
Immigration Agents

I-9 Audit 

Visits a business to
check if it has followed
the rules for Form I-9.

Usually a scheduled
visit after receiving a
Notice of Inspection.

Workplace Raid 

Arrives at a worksite
without warning.

Detain specific person
(or people)

Goes to a worksite to
find a particular

person (or people).



Who are immigration
agents? 

Immigration agents work for the U.S.
government and enforce immigration laws. 

Most agents are from:
U.S. Immigration and Customs
Enforcement (ICE)
U.S. Customs and Border Protection (CBP)
Homeland Security Investigations (HSI)

Agents may not be in uniform or arrive in
marked vehicles.



Two Types of Warrants: Judicial and
Administrative 

U.S. District Court or a State Court 
Issued by

Judge
Signed by

Allows ICE to arrest or detain a specific
person

Purpose

Administrative Warrant 

U.S. Department of Homeland Security (DHS)
or Department of Justice (DOJ)

Issued by

An immigration officer (not a judge)
Signed by

Purpose

Allows Entry into Private Areas? Allows Entry into Private Areas? 

Requests to arrest or detain
someone

Yes, but only for the areas and individuals
listed in the warrant. 

No.



A judicial warrant must be signed by a judge
and say “U.S. District Court” or the name of a
State Court at the top.

Includes:
The workplace address and the areas they
have permission to search
The name(s) of the person(s) they have
permission to detain
The allowed time frame for the warrant to
be enforced

Only gives permission to enter private areas
that are listed in the warrant.

Judicial Warrant 



Administrative Warrant 

________________________________________ 
Name and Signature of Officer 

U.S. DEPARTMENT OF HOMELAND SECURITY Warrant for Arrest of Alien 

File No. ________________

Date: ___________________ 

To: Any immigration officer authorized pursuant to sections 236 and 287 of the 
Immigration and Nationality Act and part 287 of title 8, Code of Federal 
Regulations, to serve warrants of arrest for immigration violations 

I have determined that there is probable cause to believe that ____________________________ 
is removable from the United States. This determination is based upon: 

� the execution of a charging document to initiate removal proceedings against the subject; 

� the pendency of ongoing removal proceedings against the subject; 

� the failure to establish admissibility subsequent to deferred inspection; 

� biometric confirmation of the subject’s identity and a records check of federal 
databases that affirmatively indicate, by themselves or in addition to other reliable 
information, that the subject either lacks immigration status or notwithstanding such status 
is removable under U.S. immigration law; and/or 

� statements made voluntarily by the subject to an immigration officer and/or other 
reliable evidence that affirmatively indicate the subject either lacks immigration status or 
notwithstanding such status is removable under U.S. immigration law. 

YOU ARE COMMANDED to arrest and take into custody for removal proceedings under the 
Immigration and Nationality Act, the above-named alien. 

__________________________________________ 

__________________________________________ 

notice were read to him or her in the __________________________ language. 
(Language) 

__________________________________________ 

I hereby certify that the Warrant for Arrest of Alien was served by me at __________________________ 
(Location) 

on ______________________________ on _____________________________, and the contents of this 
 (Name of Alien) (Date of Service) 

(Signature of Authorized Immigration Officer) 

 Name or Number of Interpreter (if applicable) 

 (Printed Name and Title of Authorized Immigration Officer) 

Certificate of Service 

Form I-200 (Rev. 09/16)

It will say “U.S. Department of Homeland
Security or Department of Justice”

Signed by an immigration officer, not by a
judge

May include:
“Warrant for Arrest of Alien” or “Notice of
Inspection”
Name(s) of the person(s) they are
seeking to detain

Does not give permission to enter private
areas.



Rights and
Responsibilities



Labor Commissioner’s Office
(833) 526-4636

https://www.dir.ca.gov/dlse/dlseretaliation.html 

Labor Rights

As a supervisor, you are a representative of the
employer and also a worker.

It is against the law to call immigration, or
threaten to do so, in retaliation if a worker
exercises a protected labor rights.

The Labor Commissioner’s Office is the
California agency that that protects workers
against retaliation.
 



Everyone has rights,
regardless of their
immigration status.

Federal protections:

Fourth Amendment

Fifth Amendment

Say no to searches without
a valid warrant

Remain silent

Not sign anything

Make a phone call

You have a right to:



California Values Act
(SB 54)

Prohibits state and local law enforcement
(such as police, sheriffs, and highway
patrol) from assisting with federal
immigration enforcement.

There are exceptions, like if someone has
certain serious or violent criminal
convictions; low-level misdemeanors are
not included.



Immigrant Worker
Protection Act (AB 450) 

It is against the law for employers or their staff
to give immigration agents permission to enter
private work areas without a judicial warrant
signed by a judge.

Even if they have a judicial warrant,
agents only have permission to

search the private areas written in
the warrant.

Employers and their staff are not
required to help immigration

agents locate or detain workers at
work.



Can immigration agents enter the
workplace?

Private Areas
Immigration agents can enter
private area ONLY IF they have
a judicial warrant or if they are
given permission—for example,
by the employer at the worksite. 

Public Areas
Anyone – including

immigration agents – can enter
public areas without

permission.

A space that anyone can
enter. 

Example: the lobby of an
office, or parking lot. 

A space that the public cannot
enter. 

Example: the field, production
lines, or break room.



What To Do:
Before



Access to the Worksite

Suggestions to show that an area is
private:

Label private areas
Keep doors closed or locked

Put up fences or physical barriers
Require visitors to ask for permission
before entering



Know Your Company’s
Plan

Name and phone number of the person
you should contact if immigration arrives.

Clear steps on how to verify warrants
(judicial vs. administrative).

Instructions on what to document and
how to do it.

Office address to direct immigration
agents to.

Clear guidance on what are considered
private and public areas.

Ask your supervisor for the company’s plan
and the instructions you should follow if
immigration agents arrive.

A clear plan can help you stay calm when
the situation is stressful.

Practice the plan with your workers.

Information you need: 



How to Prepare Your Team

If there are immigration agents at the workplace:

Stay calm

They have the right to remain silent

If they are detained, ask to make a
phone call.

Do not run. If they run, immigration can use this as a
reason to detain them. 

They are not required to answer questions about the
country where they were born or any other personal
information.

Do not give them permission to enter

They have the right to not sign anything

Do not lie or carry false documents.

Do not open the door or give access to private areas
of the worksite. Agents need a warrant signed by a
judge to enter. 
“I am not authorized to give permission.”

They are not required to sign anything without a
lawyer present.

Avoid carrying false documents and/or documents
from other countries such as a matrícula or
passport.

They have the right to make a phone call to a family
member or a lawyer.



What To Do:
During



Supervisor Actions During
an Immigration Visit

Stay calm
Ask to see identification
Observe
Do not give permission to enter private
areas
Do not give information about the workers
Do not provide false information

“I am not authorized to speak with you. I
will call the designated person. Wait
over here.”

“This is a private area. Do you have a
warrant signed by a judge?”

“You do not have permission to be in
this area.”

How does this sound in practice?



What To Do:
After



Supervisor Actions After
an Immigration Visit

Examples of details you should write
down and share with your employer:

The agency they belonged to

How many agents there were (inside
and outside)

What clothes they were wearing and
if they were armed

If someone was prevented from
moving or leaving

Any mistreatment (who and what
happened)

Write down what you saw or were told, such
as where the workers were taken.

This information can help the worker or be
used to show if the agents broke the law.



We know not to
open the door
unless they
present a valid
warrant.
Person in charge of the entrance at a
strawberry ranch in Ventura County.



Resources



For Supervisors For Workers

English: https://camposeguro.ucdavis.edu/en/resources
Spanish: https://camposeguro.ucdavis.edu/es/recursos

Social Media / WhatsApp

https://aghealth.ucdavis.edu/safety-messages


Print

Immigration Pocket Card Immigration Pocket Card

English: https://camposeguro.ucdavis.edu/en/resources#inmigracion
Spanish: https://camposeguro.ucdavis.edu/es/recursos#inmigracion

https://camposeguro.ucdavis.edu/en/resources#inmigracion
https://camposeguro.ucdavis.edu/es/recursos#inmigracion


Print

Warrant Comparison Checklist

English: https://camposeguro.ucdavis.edu/en/resources#inmigracion
Spanish: https://camposeguro.ucdavis.edu/es/recursos#inmigracion

https://camposeguro.ucdavis.edu/en/resources#inmigracion
https://camposeguro.ucdavis.edu/es/recursos#inmigracion


Other Materials That Can Help

What to Do If Immigration 
Comes to Your Workplace

https://www.nilc.org/resources/que-hacer-si-
viene-inmigracion-a-su-lugar-de-trabajo/

Create a Family Plan

https://www.ilrc.org/resources/step-step-
family-preparedness-plan

https://www.nilc.org/wp-content/uploads/2025/01/NILC_EmployerGuide_English.pdf
https://www.nilc.org/wp-content/uploads/2025/01/NILC_EmployerGuide_English.pdf
https://www.ilrc.org/resources/step-step-family-preparedness-plan
https://www.ilrc.org/resources/step-step-family-preparedness-plan


CA-Specific Resources

Labor Commissioner’s
FAQs on AB 450

ACLU NorCal
FAQs on SB 54

https://www.dir.ca.gov/dlse/AB_450_QA.pdf
https://www.aclunc.org/our-work/know-your-rights/know-your-rights-

local-law-enforcement-and-immigration-under-california-0#item-4536

https://www.dir.ca.gov/dlse/AB_450_QA.pdf
https://www.aclunc.org/our-work/know-your-rights/know-your-rights-local-law-enforcement-and-immigration-under-california-0#item-4536
https://www.aclunc.org/our-work/know-your-rights/know-your-rights-local-law-enforcement-and-immigration-under-california-0#item-4536


Created with support from the California Labor and Workforce Development Agency (LWDA) as part
of the Statewide Agricultural and Farmworker Education (SAFE) Program.

For more information, visit
aghealth.ucdavis.edu or

CampoSeguro.ucdavis.edu


